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(जी) यदि वह एक मानित विश्वविद्यालय संस्थान है तो केन्द्र सरकार को उस मानित विश्वविद्यालय के आहरण की

अनुशंसा करना;

(एच) यदि वह किसी राज्य अधिनियम के अन्तर्गत स्थापित अथवा नियमित विश्वविद्यालय है तो उसके इस स्तर को

आहरित करने के लिए उपयुक्त राज्य सरकार को सिफारिश करना;

(आई) जैसे कि विश्वविद्यालय अनुदान आयोग अधिनियम 1956 के अन्तर्गत प्रावधान किया जाना हो तदनुसार अपने

अधिकारों के अनुसार यथोचित रूप से ऐसी समयावधि के लिए दण्ड प्रदान कर सकता है जिस समय तक वह

संस्थान इन विनियमों में निर्धारित प्रावधानों का अनुपालन नहीं करता है;

(जे) इन विनियमों के अन्तर्गत आयोग द्वारा उस समय तक कार्रवाई नहीं की जाएगी जब तक कि संस्थान को

अपना पक्ष प्रस्तुत करने के लिए प्रदत्त सुअवसर के आधार पर उनकी सुनवाई कर ली गई हो;

[विज्ञापन-IIT/4/असा./53]
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NOTIFICATION

New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women

employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).-In exercise of the powers conferred by clause (g) of sub-section (1) of section 26

of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the

said Act, the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.-(1) These regulations may be called the University

Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees

and students in higher educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India.

(3) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.-In these regulations, unless the context otherwise requires,-

(a) "aggrieved woman" means in relation to work place, a woman of any age whether employed or not, who

alleges to have been subjected to any act of sexual harassment by the respondent;

(b) 'Act' means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,

2013 (14 of 2013);

(c) "campus" means the location or the land on which a Higher Educational Institution and its related

institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,

hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,

canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope

places visited as a student of the HEI including transportation provided for the purpose of commuting to

and from the institution, the locations outside the institution on field trips, internships, study tours,

excursions, short- term placements, places used for camps, cultural festivals, sports meets and such other

activities where a person is participating in the capacity of an employee or a student of the HEI;


















